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What a 
good idea
THE Ideas in Action awards have
undergone a revamp and are being
transformed into the Chairman’s
Award. The awards will still recog-
nise the best staff ideas which aim to
improve services, enhance your
working environment or just gener-
ally have a positive effect on the
organisation, staff or patients.  

Chairman Andrew Robertson has
been a firm supporter of the Ideas in
Action awards, which were developed
through the Staff Governance
Committee. Recognising this support,
it has been decided to make the
awards an annual event with the aim
of recognising even more ideas.  

The new Chairman’s Award is
supported by Scottish Health
Innovations Ltd (SHIL), which works
in partnership with NHSScotland to

protect and develop innovations that
come from healthcare professionals.
SHIL creates new products and tech-
nologies to improve patient care and
generate income for NHSScotland.

SHIL is now part of the awards
judging panel alongside the chair-
man, head of staff governance Andy
Carter, employee director Donald
Sime and director of communications
Ally McLaws. When appropriate,
SHIL will help staff develop their
ideas and offer them support through
a range of services including project
management, market research,
sources of funding and develop-

ment partners, intellectual
property protection, spin
out, set up and advice. 

SHIL business development
manager Keith Elrick added: “SHIL
has successfully helped take many
projects to market and we look
forward to working with NHSGGC
staf f  on many ideas  for  the
Chairman’s Award.”

Like Ideas  in  Act ion,  the
Chairman’s Award recognises good
ideas which come directly from staff.
It could be a specific project, idea or
initiative which will have a positive
impact on the organisation, staff or
patients. Or it could be improving
facilities for patients or staff, identi-
fying new or different ways of doing
things which may help protect the
environment, reduce wastage or

save money or a new
initiative to improve

quality or increase safety.
Whatever your good

idea, the Chairman’s Award is
an excellent way to let the rest of the
organisation know about it and get
support to introduce in other areas. 

Chairman Andrew Robertson said:
“I am delighted to be involved with
the Chairman’s Award. I know that
many of our staff have lots of ideas
that they feel could improve how we
do things. These awards gives them
the opportunity to tell us about
them and together we can consider
how to take good ideas forward.”

Visionary
team collect
certificate
TWO members of the team from the orthoptic
department at Gartnavel General who won an
Ideas in Action award collected their certificate
from our chairman Andrew Robertson.

Head orthoptist Marie Cleary and specialist
orthoptist Dawn Buchan came into Board
Headquarters to discuss their winning idea –
an occlusion pack designed to help children,
parents and teachers better understand the
need for occlusion (eye patch treatments).

They also updated the chairman on plans
to roll out the occlusion pack nationally
through the practice development group.  

Dawn explained: “We’ve found it to be a
really good tool with lots of things for 
children to do. It all started when we ordered
patches and we started to get free posters

sent with them which you could stick used
patches on. We developed the idea from there.
Our suppliers have been very supportive and
there is even website support for parents.”

As well as activities for children to take
part in while wearing their patch, the pack
contains a letter to the school or nursery
explaining about occlusion, and a chart for
parents to fill in to cover the first 400 hours
of occlusion when it is most effective.

As well as motivating parents, children and
orthoptists to work together to achieve a
good visual result of the lazy eye, the pack
enables parents to keep a record of whether
the child is happy to wear the patch knowing
that he/she will be rewarded at the end. It is
also easy for the orthoptist to monitor
progress and continuing standard of care.

Compliance is one of the biggest issues
with occlusion and the pack has helped
improve compliance as parents and children
are given more information and so have a
better understanding of what it can achieve. 

The orthoptist is also able to gauge exactly
how the treatment is going and if compliance
is a factor or not. Ultimately this results in
fewer appointments for the patient and they
can be discharged more quickly. 

Marie said: “We are a busy department but
also a very motivated team who like to do
new things – it makes our jobs more fulfilling.
It is good that people with ideas should have
the time to try them and be supported.  

“We are delighted to collect our Ideas in
Action certificate as it is recognising a project
that works for our patients.”

Find out more about the

Chairman’s Award on StaffNet

From left: Andrew Robertson presents orthoptists Marie
Cleary and Dawn Buchan with their Ideas in Action certificate

The new Chairman’s Award celebrates innovation
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VOLUNTEERS WEEK
1–7 June
www.volunteers
week.org.uk

FOOD SAFETY WEEK
7–13 June
www.food.gov.uk
Food Safety Week is an
annual event held to
promote the importance 
of good food hygiene in 
the home.

SUMMER SOLSTICE
21 June
The longest day 
of the year!

BOARD MEETING
22 June, 9.30am
Dalian House, Glasgow
The next board meeting
takes place at Dalian
House on 22 June at
9.30am.

ARMED FORCES DAY
26 June
www.armed
forcesday.org.uk
Show support for the 
men and women who 
make up the Armed 
Forces community.

DEAF AWARENESS
WEEK
28 June–4 July
www.ndcs.org.uk
The theme this year 
is ‘Look at me’, which
aims to improve under-
standing of deafness 
in young children.

DIABETES: MORE THAN
JUST SUGAR!
29 June, 7.00pm
John Wheatley College,
Easterhouse Campus
Dr Colin Perry from
Glasgow Royal Infirmary
talks about diabetes in
this free public lecture.
To reserve a place
contact Lynsey Joyce
tel: 0141 211 6072 or
email: lynsey.joyce@
rcpsg.ac.uk

WHY DO MY LUNGS 
NOT WORK?
29 June, 8.30pm
John Wheatley College,
Easterhouse Campus
Dr Evelyn Millar from
the Southern General
Hospital hosts this free
public lecture. To
reserve a place, contact
Lynsey Joyce tel: 
0141 211 6072 or
email: lynsey.joyce@
rcpsg.ac.uk 

DATES FOR
THE DIARY

POSITIVE NEWS
FOR PARENTS

Director of Public Health Linda de Caestecker and Professor Matt Sanders, who developed Triple P, with some of the children who will benefit

Hundreds of NHSGGC staff
including health visitors,
nurses and child psycholo-

gists have been trained to deliver 
a  ground-breaking parent ing
programme to parents across Glasgow.

Alongside colleagues in social work,
staff have been trained to deliver the
Triple  P (posit ive  parent ing
programme) and more will be accred-
ited as the programme is rolled out.

Lead parenting co-ordinator Claire
Cassidy explained: “We’ve already
had around 260 staff trained in deliv-
ering Triple P and approximately
another 120 will undergo training.  

“Overall I think one of the biggest
things staff have been impressed
with is how comprehensive the
programme is. It’s very clear and staff
have not been left wondering what
messages to get across to parents.”

Triple P has helped more than six
million children and their families
from across the USA, New Zealand
and Japan to Iran, the Netherlands and
Sweden. NHSGGC and Glasgow City
Council (GCC) are now offering the
programme free to all parents in
Glasgow with children aged up to 16.  

The programme is designed to
give parents the skills to raise confi-
dent, healthy children and teenagers
and to build stronger family relation-
ships. It gives simple, practical
strategies that can be adapted to
suits parents’ own needs.  

Director of Public Health Linda de
Caestecker explained: “Triple P is a

programme which provides advice
and support to parents that has been
proven to work in many cities facing
similar problems to Glasgow. Over
more than 30 years its practical strate-
gies have been tried and tested and
have been shown to help families in
all types of situations.”

Triple P was first developed by
clinical psychologist Professor Matt
Sanders in Queensland, Australia.

Speaking in Glasgow at the Triple
P launch, Prof Sanders said: “Children
who grow up with positive parenting
are more likely to develop the skills
they need to do well at schoolwork,
build friendships, and feel good about
themselves. They are also much less
likely to develop behavioural or
emotional problems. 

“Similarly, parents who use positive
parenting skills feel more confident
and competent about managing 
day-to-day family life. They are less
stressed, depressed and have less
conflict with their own parents over
parenting issues.”

Triple P is not a ‘one-size-fits-all’
parenting course. It offers increasing
levels of support to meet parents’
different needs. Parents can choose
anything from one-off public seminars
or self-help books and DVDs to more
intensive group courses or individual
counselling sessions. 

“We’re offering parents as much or
as little help as they need and we’re
providing that help in a wide range of
venues and locations around the city.
We’re trying to make it as easy as
possible for parents to get Triple P
because this is for all parents,” says
Linda de Caestecker.

Dr de Caestecker added: “Good
parenting sets children up for 
life and helps prevent problems 
that can affect everyone in the
community, so we see Triple P as an
investment in our children’s – and our
city’s – future.”

Parents who would like to find

out more about Triple P in

Glasgow can call 0800 027 7246

or visit the website for information

which has lots of helpful hints and

tips on positive parenting, visit:

www.triplep-staypositive.net

Triple P training is
being rolled out for
all mums and dads

One of the billboards across Glasgow
advertising Triple P
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Sustainability is about saving the
planet and ensuring the future for
generations to come, but it is also
about what is happening now. So
how is it relevant to us in NHSGGC?

Achieving sustainability means organising 
our activities so they don’t create more pollution
or use up more resources than the environment
can support.  

At its simplest, it means doing things right.  

What we want to do
For a number of years, changes have been 
starting to take place within NHSGGC to
improve our sustainability measures, things such
as travel planning, and increasing our energy 
efficiency and recycling rates. We also have a
carbon management programme designed to
reduce our greenhouse gas emissions by 25 per
cent over ten years.  

We have split our sustainability planning into
six broad themes:
Transport
We use an enormous amount of fuel, money and
time on transporting equipment and waste.
Every journey we can save or share reduces our
greenhouse gas emissions and frees up resources
for patient care.
Procurement
Half of all our greenhouse gas emissions comes
from procurement – what we buy. As such a large
organisation we have enormous potential for
good through making informed buying choices.
Estates and facilities
Our buildings use a lot of energy and water. We
can build on progress we have already made on
integrating energy and waste alongside patient
care into how we run our facilities.
Employment
We need to raise awareness and sustainability
issues amongst our staff, and also to address 
how our own employment practices affect the
wider community.

Community engagement 
We need to consider how we involve local
communities in our planning and service 
delivery: to ensure that the way that we work
supports strong and resilient communities.
New buildings
We must ensure that new buildings include
sustainability considerations such as energy 
efficiency, use of green space and impact on
transport, and also to include sustainability
requirements in contracts.

Ultimately our aim is to embed sustainability
into everything we do so that it simply becomes
business as usual. 

What we are 
already doing
Under the Climate Change Act, we have to
reduce greenhouse gas emissions by 80 per cent
by 2050 in order to have a planet that is fit for
the future. Below are just some examples of what
we are doing within NHSGGC to play our part.
• Over the last three years we have invested
millions in more efficient boilers, coolers and
lighting in our hospitals. And this is “invested”
rather than just “spent” as on average these 
projects are taking just over three and a half
years to pay back for themselves in reduced
energy bills. Energy costs for the New South
Glasgow Hospital are projected to be 
60 per cent lower than for a comparable 
existing hospital.
• We are currently recycling 40 per cent of
general waste from our hospitals. This will rise
to up to 80 per cent as our principal waste
contractor’s new facility is completed in 
early summer.
• We have invested in renewable energy such as
installing wind turbines at Inverclyde Hospital.
• We have invested in waste water recycling and
energy efficiency measures at Hillington Laundry
with a cash saving of £200,000 per year or 250
tonnes of greenhouse gas emissions.

The future of the planet affects us all. Sustainability officer Andy M

We’re recycling

waste water at

Hillington Laundry
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What you can do
Personal choices you make such as how you
travel to work can make a big difference to
your environment, your health and your bank
balance. To help you make more sustainable
choices, there is a range of help available such
as assistance with bicycle purchase and 
facilities, tax relief on bus and train season
tickets and travel planning.

If you drive to work, have you considered
car sharing? As well as helping to reduce
pollution and congestion – including in NHS
car parks – this can save you a lot of money.
There is a West of Scotland Regional NHS Car
Sharing Scheme at:
www.westscotnhscarshare.com

Do you close windows, turn off lights and
your computer at the end of the day? We
shouldn’t be afraid to switch off lights, even
though it is tempting to think that somehow it
is interfering or someone else’s job.

It’s not just what you do at work. Proper
home insulation can make a huge difference to
your bills and comfort as well as making a big
dent in greenhouse gas emissions, and there
are various grants available to help. You can
find out more from the Energy Saving Trust at:
www.energysavingtrust.org.uk

Over the next few weeks you will see
EcoSmart posters and stickers appearing
across NHSGGC – they’ll tell you more about
what we’re doing and what you can do. 

What next?
While there is a lot that our facilities manage-
ment experts can do in terms of improving the
efficiency of our buildings through technology,
there is also a lot that we can do as individuals.
NHSGGC depends on us all to make the
reductions in energy use that we need to
operate more sustainably. 

Making personal changes in the way you do
things can be bewildering: it can be hard to
know where to start or where to turn for help.
That is why we are developing a programme of
energy and environmental training for staff to
help identify the best things to do and how to

do them. We expect at first to concentrate on
particularly energy intensive areas such as
Theatre Sterile Supplies Unit (TSSU), laundry
and catering.

What do you think?
If you have a suggestion for a better way of
doing something, we want to hear from you. 

We are looking for “champions” to help us
move on to a more sustainable footing. 

We want to hear your views on environmen-
tal issues and to determine current levels of
knowledge and attitudes.

It’s also on StaffNet or ask your line manger
for a paper copy. This will help us identify
barriers and opportunities as well as giving us
a sense of where we can best focus our efforts.

Completing the survey should take less 
than ten minutes and is anonymous unless
you’d like to enter the prize draw or are 
interested in becoming part of a network of
sustainability champions.

acpherson explains the aims of a new NHSGGC sustainability drive

We’ve installed turbines
measuring 3.5m across
and 5m high on top of
Inverclyde Hospital 

Find out more at:

www.staffnet.ggc.scot.

nhs.uk/Info%20Centre/For%20Staff/Your%

20Health/Pages/Green_Ways_To_Travel.aspx

There will also be further information in

future editions and on the sustainability

web pages at: www.staffnet.ggc.scot.

nhs.uk/Corporate%20Services/Sustainability

We’d like as many people as 

possible to complete our survey. 

Visit: www.keysurvey.co.uk/

survey/309459/1808/

If you are interested, contact:

sustainability@ggc.scot.nhs.uk



People

6 SN

The graduate management
trainee scheme is designed to
attract graduates and existing

staff working in the NHS. NHSGGC
has supported the scheme since its
launch in 2006 with our trainees
taking on a variety of roles around the
organisation.

The scheme offers graduates or
current employees the opportunity to
experience working in the NHS for
two years. During that time, they
work in various parts of the organisa-
tion completing two nine-month
placements as well as a three-month
elective. As part of the scheme, they
are also guaranteed a job for their
third year.

Senior organisational development
adviser at Inverclyde and East
Renfrewshire CHCP Linda Tindall
explained: “As an organisation we
need to attract the best graduates of
today to deliver improved services for
tomorrow. We need individuals who
seek more than just a job but who are
committed to a career in the NHS.

“We really take time to work with
our trainees and develop them to
become the leaders we require to drive
excellence in our services forward.”

During the scheme, the trainees
study and work towards achieving a
Masters in Health Care Leadership
from Stirling University.

To date, NHSGGC’s three trainees
have found jobs within the NHS after
they completed the scheme, three
trainees are currently in their second
year placement, two are in the first
year and one more will join the
scheme in September.

Linda added: “We couldn’t operate
this scheme without the support
from our managers, clinicians and all
the people who work for NHSGGC. I
would like to take this opportunity to
thank everyone for their contribution
to making this scheme work so well.”

Graduate training

scheme is

growing leaders

for the future

GRADUATES TRAIN
FOR TOMORROW

Jennifer Hogg, second year

Where are you currently working?
I’m at South West CHCP, Health and

Community Care, Older People's Mental

Health based at Leverndale Hospital.

What attracted you to 
a career in the NHS? 
As part of my undergraduate degree I

studied health policy. My lecturer told

me about the scheme and I was very

keen to apply. I love all the different

challenges of working for such a

complex system, as well as working

with a variety of professions. Most

importantly, I am hugely motivated by

doing my part in trying to make

services better for patients.

Do you think you'll  still be
working for the NHS in ten years?
Yes! This is a career for life and I'm

excited about my future within the NHS. 

Liane McGrath, second year

Where are you currently working?
I am working as a Service Improvement

Manager within the 18-Week Referral

to Treatment Programme. 

What attracted you to 
a career in the NHS? 
I wanted to work within an organisation

that had a real impact on our society.

Added to that is the vast opportunity

the NHS offers to staff with so many

alternative areas within the

organisation I knew that I would find an

area that I enjoyed working as part of.

Do you think you'll  still be
working for the NHS in ten years?
Definitely. No other organisation offers

the scope and opportunity the NHS

does. Working as part of an organisation

that makes such a difference to people’s

lives is a real privilege.

Claire McKeen, first year 

Where are you currently working?
I am currently working in 

my first placement, which 

is within the Facilities Directorate 

based at Glasgow Royal 

Infirmary. 

What attracted you to 
a career in the NHS? 
Having worked in ‘hard sales’

environments, I really enjoyed 

moving into the charitable 

sector, which made me look at a 

wider range of jobs. 

I met with the Scheme Manager 

at the Scottish Graduate Fair 

and, after talking to her, I was 

very keen to apply!

Do you think you'll  still be
working for the NHS in ten years?
I hope so!

Karen Beattie, first year

Where are you currently working? 
I am currently on placement with the

Directorate of Forensic Mental Health

and am based at the Rowanbank 

Clinic, Stobhill.

What attracted you to 
a career in the NHS? 
I never considered a career in the NHS

until I came across an advert for the

Graduate Training Scheme online.

Previous to that, my understanding of

the NHS was that it offered few career

prospects to those not clinically trained.

I quickly realised the variety of careers

that the NHS has to offer as well as the

multitude of services that you can get

involved with. 

Do you think you'll  still be
working for the NHS in ten years? 
That is the plan, fingers crossed!

Craig Broadfoot, second year

Where are you currently working?
I’m currently at North Glasgow CHCP 

in RES Management – mostly 

focusing on Older People's Mental

Health Services.

What attracted you to 
a career in the NHS? 
After working in the private sector, I

wanted a change of pace and more

opportunities. I felt an opportunity 

such as the MTS would provide me 

with a distinct graduate training

scheme experience which I felt I 

was lacking in the role I previously

worked in, as well as giving me

sufficient on-the-job training in the

public sector arena.

Do you think you'll  still be
working for the NHS in ten years?
Yes, I hope so.
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Changes to the way your occupational health
service is delivered have now been intro-
duced. With a new dedicated occupational

health centre supported by a number of satellite
clinics, it means a much more streamlined service
to ensure you get the best service in the quickest
time possible.

The new-look service is centralised within the old
Victoria Infirmary outpatients department with satel-
lite clinics to be held on specific pre-arranged days
at IRH, Vale of Leven, RAH, GRI and Gartnavel
General offering vaccinations, blood tests, health
surveillance and physiotherapy treatments.  

Most staff who need to access services will be seen
at the Victoria Infirmary and this new centralised
unit will also look after pre-employment screening;
management referrals; physiotherapy treatments and
assessments and all admin functions for the service.  

Now when you need to contact occupational
health or arrange an appointment, you can do this
through one central telephone number – 0141 201

5600 – and then choose from the options available.  
The multi-disciplinary service offers all staff a

single point of contact to deal with any issues you
may have concerns about, whether it’s a work-
related injury or dealing with stress.  

Rona Wall, Occupational Health Service Manager,
explained: “This new approach will enable us to
deliver a more responsive effective service to the
employees and managers of NHSGGC. We will be
introducing a telephone management referral
system which will ensure referrals are dealt with
quickly and we will be using electronic technology
to provide written feedback to managers on the same
day as the consultation has taken place. The
centralised appointment booking system will be far
more efficient and the new internal switchboard
system will ensure that all calls will be answered.”

The Blood-Borne Virus training
group is running a series of train-
ing dates with the aim of increasing
knowledge and skills in the area of
blood-borne viruses (BBVs). This is
an exciting opportunity for all staff
from all disciplines to increase
their knowledge in relation to HIV,
hepatitis B and hepatitis C. 

All staff have a role to play with
regards to BBVs, whether it’s
increasing your own knowledge
in order to minimise risks to your-
self or to increase access to testing
for the patient groups you work
with. It doesn’t matter whether you
work directly with BBVs or just
have an interest in them – there is
a training session that will meet
your needs.

The full BBV study day is for
those with little or no previous
knowledge of the subject. There are
also specialist sessions on HIV,
hepatitis C and pre-test discussion
for those who have completed the
full day and require further 
development or have a level of
knowledge that would be enhanced
by the specialist sessions. 

The full day also allows partici-
pants to update on NHSGGC
management of occupational and
non-occupational exposures to
BBVs, including needlestick injuries
and sexual exposure.

All of the sessions are offered
throughout NHSGGC venues and
are free to attend.

Learn more about
blood-borne viruses

ONE DEDICATED
CENTRE FOR STAFF

We aim to make
NHSScotland
among the best
in the world!

The new Healthcare Quality Strategy
for the NHS in Scotland was
launched last month. It sets out
plans to make sure that NHSGGC
delivers the highest quality health-
care services so that NHSScotland is
recognised by people in Scotland as
among the best in the world.  

NHSGGC has a good record of
delivering high quality care and has
shared lots of examples with the
national team developing the strategy.
Many of the examples shared are
things you have highlighted as being
challenges and barriers which make
it difficult to provide the highest
possible quality of care all the time.

There is already a policy frame-
work for NHSGGC which ensures
that plans across the organisation
focus on quality – including safe and
effective care, person-centred care,
patient experience and public
involvement. The new national 
strategy will help to develop this
framework further to improve the
quality of care provided in NHSGGC. 

To find out more about 

the training days in your

area and book your place,

discuss the training being

offered or the possibility of 

the BBV trainers providing an 

on going training programme

contact the BBV training team,

tel: 0141 211 8634

To view the Healthcare

Quality Strategy in full, visit:

www.scotland.gov.uk/Resource/

Doc/311667/0098354.pdf 

Whether you work directly with BBVs or not, there is a training session that will suit you

The new centralised occupational health

service will be open Monday to Friday 8am

to 6pm, tel: 0141 201 5600 for all enquiries
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As s o c i a t e c r i s i s  
practitioner Rosalie
McSwiggan from the

East Crisis Team, based at the
Arran Centre at Bridgeton, and
her partner, David, are in train-
ing for the climb of their lives to
Mount Kilimanjaro in Tanzania.

The climb in September is to
celebrate Rosalie’s 50th birthday
and perhaps more importantly
raise much needed funds for the
Motor Neurone Disease (MND)
Association. As well as the
climb, they will take part in
the Newcastle Great North Run
half marathon just two days
after they return from Tanzania.

Rosalie said: “The reason for
raising money for MND lies
close to home. My sister Marie
was diagnosed with the illness
six years ago. Her mobility and

speech are greatly affected and
she has to have 24-hour care,
which is mainly provided by
her daughter Nicola. As a family
we have always supported MND
and take part in fundraising
events. A regular event is the
MND fun run at Strathclyde
Park which we did last month. 

“David and I also ran the
Great North Run last year and
have climbed Ben Nevis for
MND. David has run the
London Marathon three times
raising £8000 for the charity.
We’d really love to collect
another £2000 during this
adventure.”

PAIR AIMS HIGH
Not content with charity fun runs,

this couple are climbing Kilimanjaro

East Dunbartonshire’s food co-op
The East Dunbartonshire food co-op
is growing at a tremendous rate.  

The food co-op was set up to give
local residents easy access to good-
quality, affordable fresh fruit and
vegetables. Volunteers are also on
hand to offer advice on the benefits
of healthy eating and let customers
taste delicious samples.

If you would like to visit one of the
food co-ops, they currently run at:
• Hillhead Community Centre:
Mondays 10am-1pm
• Kirkintilloch Resource
Centre: Tuesdays 1pm-3pm
• Kirkintilloch Health & Care
Centre: Wednesdays 11am-1.30pm

If you would like more informa-
tion on the food co-op project or

would like to volunteer to help run
one, contact Kirsty Flannigan. Call
her on 0141 355 2400 or email: 
kirsty.flannigan@ggc.scot.nhs.uk

Buddy Beat
Buddy Beat recently invited everyone
along to a Recovery Café in the
recreation hall at Dykebar Hospital.

It was a chance for patients, staff
and health professionals to browse
various stalls before enjoying a

performance from Buddy Beat,
who took to the stage with
their djembe drums. After

seeing how it was done,
volunteers joined in.

With just shy of 200 people
popping in, the day was deemed
a huge success!

On the Green List
Our travel plans and systems office
has been nominated for another
green award on the back of their win
at the Contribution to Sustainable
Transport Award last year.

Now they are being nominated for
The Scottish Green List 2010 which
features some of the most inspirational
individuals and projects working to

make Scotland more sustainable.
The Scottish Green List 2010 is a

roll call of the 20 top projects and
initiatives from housing, health and
education to energy, transport, waste
management and more across busi-
ness, community projects and politics. 

Join nhsggctravelbudi.com
Not only will you save money and make friends… 

but you could also have a chance to WIN two tickets 
to the Tartan Heart Belladrum Festival.

NHS Greater Glasgow and Clyde

and Liftshare are delighted to be

able to offer all staff the chance to

win two tickets to the Belladrum

Festival in August.

It couldn’t be easier to enter!

Simply register at www.nhsggc

travelbudi.com before Monday 

5 July and you will be entered into

the prize draw for the tickets. They

include free entry for the entire

festival weekend (6 and 7 August)

and a free pass for the campsite

and car park.*

For more information about 

the festival, please visit:

www.tartanheartfestival.co.uk

For more information on car

sharing or any of the other initia-

tives relating to active and

sustainable transport, contact the

Travel Plan and Systems Office at:

TravelPlanOffice@ggc.scot.nhs.uk

*The prize is for two tickets only and no cash

alternative can be offered. The tickets are 

non transferable.

If anyone would like to

sponsor Rosalie and

David, visit: www.just

giving.com/Rosalie-Dave

Rosalie and David
send a message 
to Rosalie’s sister
Marie from the 
top of Ben Nevis

To find out more about the

Scottish Green List, visit:

www.ssdforum.org.uk

CHCPs keeping busy




